UP ONE LEVEL REPORT 1st Quarter 2009

Indiana Economic Growth Region 8
Frequent Job Openings for the following counties:

Brown, Daviess, Greene, Lawrence, Martin, Monroe, Orange and Owen Counties
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Possible Career Path - Up One Level 2 Median Wage

Home Health Aides
Pharmacy Technicians
Chefs and Head Cooks

Training and Development Specialists

First-Line Super/Mgrs of Construction
Trades & Extraction Workers

Lodging Managers

Mobile Heavy Equipment Mechanics,
Except Engines

Plumbers, Pipefitters and Steamfitters

Electrical Power-Line Installers and
Repairers

Preschool Teachers, except Special
Education

First-Line Super/Mgrs of Retail Sales
Workers

Child, Family, and School Social
Workers

Medical Secretaries

Licensed Practical and Licensed
Vocational Nurses

Food Service Managers

Septic Tank Servicers and Sewer Pipe
Cleaners

Automotive Body and Related Repairers

Lodging Managers

First-Line Super/Mgrs of Landscaping,
Lawn Svc & Groundskeeping Workers

Operating Engineers and Other
Construction Equipment Operators

Receptionists and Information Clerks

Sales Managers

Medical and Clinical Laboratory
Technologists

Truck Drivers, Heavy and Tractor-Trailer
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' Occupations from 1st Quarter 2009 Indiana Career Connect Job Listings. Wages shown are taken from EGR 8 2007 Occupational Employment Statistics (OES) Survey.
2 One-level (step) up occupations are only intended as examples, based on overlapping skill sets. Please see your WorkOne or the Hoosiers by the Numbers website

for additional information on skills-based career pathways in the Indiana Career Guide.
* State Median Wage

11 ] LEVEL
! @/m
< JUP

£C EVERYONE
Education/ Training

Short-term on-the-job training

Moderate-term on-the-job
training
Postsecondary vocational
training

Bachelor's degree

Work experience in a related
occupation
Work experience in a related
occupation
Postsecondary vocational
training

Long-term on-the-job training
Long-term on-the-job training

Bachelor's degree

Work experience in a related
occupation

Bachelor's degree

Postsecondary vocational
training
Postsecondary vocational
training
Work experience in a related
occupation
Moderate-term on-the-job
training
Long-term on-the-job training

Work experience in a related
occupation

Work experience in a related
occupation

Moderate-term on-the-job
training

Short-term on-the-job training

Bachelor's or higher degree,
plus work experience

Bachelor's degree

Moderate-term on-the-job
training



Research has highlighted the increasing importance of skills, basic and otherwise. Employees develop skills through
a variety of ways including past work experiences, job training, and higher education. Learning new skills will help you
to further your career or find a new job in a different field. The information presented here will assist individuals
investing in career preparation, planning for a career change, or offering guidance in career development.
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Skill Pathways - with associated skills
PEOPLE Skills:

Coordination, Instructing, Negotiation, Persuasion, Service Orientation,
Social Perceptiveness, and Time Management

THINGS Skills:

Equipment Maintenance, Equipment Selection, Installation,

Operation and Control, Operation Monitoring, Repairing and Troubleshooting
SYSTEMS Skills:

Judgement and Decision Making, Mgmt. of Financial Resources,
Mgmt. of Material Resources, Mgmt. of Personnel Resources,
Systems Analysis, and Systems Evaluation

INFORMATION Skills:

Complex Problem Solving, Operations Analysis, Programming, and
Technology Design

Source: Indiana Workforce Development

If you have questions or would like additional information, please contact Regional Analyst Kim Stevenson at (812) 234-6602 extension 327.

Visit the Research & Analysis web site at:

|HOOSIERS : NUMBERS

www.hoosierdata.in.gov




